
FEDERAL STATE BUDGETARY EDUCATIONAL INSTITUTION  
OF HIGHER PROFESSIONAL EDUCATION  

 STAVROPOL STATE AGRARIAN UNIVERSITY 
FACULTY OF AGRONOMY 

FACULTY OF AGRICULTURAL MECHANIZATION 
FACULTY OF ELECTRIFICATION IN AGRICULTURE 

                                          
                                         Approved  

Rector of FSBEI HPE «Stavropol 
 State Agrarian University» 

Doctor of agriculture, Corresponding Member  
of the Russian Academy of Agricultural Sciences, 

Professor V.I. Trukhachev 
«_30_» _december____ 2013 г 

 
 
 
 

REPORT 
ON SELF-ASSESSMENT OF EDUCATIONAL PROGRAMS’ CLUSTER  

110000 «AGRICULTURE AND FISHERY» 
(35.00.00 Agriculture, Forestry and Fishery) 

110400.62 (35.03.04) Agronomy, 110400.68 (35.04.04) Agronomy, 
110800.62 (35.03.06) Agro engineering, 110800.68 (35.04.06) Agro 
engineering, 05.20.01 Technology and mechanization of agriculture, 

05.20.02 Electrotechnology and electric equipment in agriculture, 06.01.01 
General agriculture, 06.01.04 Agrochemistry 

   
 
 
 
 
 
Dean of  
Agronomy Faculty        А.N. Esaulko 
 
Dean of  
Agricultural Mechanization Faculty     А.V. Orliansky 
 
Dean of   
Electrification in Agriculture Faculty     А.V. Efanov 
 
 
 
 
 

 
Stavropol, 2013

1 
 



 
Content 

Introduction 4 

1 Overview 5 

2 Compliance with standards of professional public 
accreditation 

7 

 Standard 1. Policy (objectives, development strategy) and 

educational program quality assurance procedures 

7 

 Standard 2. Approval, monitoring and periodic evaluation of 

programs and qualifications 

10 

 Standard 3. Assessing the of students’ knowledge and 

competences’ level 

13 

 Standard 4. Quality and competence of teaching staff 
assurance 

16 

 Standard 5. Learning resources and students’ supporting 18 

 Standard 6. Information system providing an effective 
educational program 

24 

 Standard 7. Public informing 22 

 Findings 24 

 Appendix 1  25 

 Appendix 2  26 

 Appendix 3 27 

 Appendix 4 28 

 Appendix 5  29 

 Appendix 6 30 

 Appendix 7  31 

 Appendix 8 32 

 Appendix 9 33 

 Appendix 10  34 

 Appendix 11 35 

 Appendix 12 36 

 Appendix 13 38 

 Appendix 14 39 

 Appendix 15 40 

2 
 



 Appendix 16 41 

 Appendix 17 42 

 Appendix 18 43 

 Appendix 19  44 

 Appendix 20 45 

 Appendix 21 46 

 Appendix 22 47 

 Appendix 23 48 

 Appendix 24 49 

 Appendix 25 50 

 Appendix 26 51 

 Appendix 27 52 

 Appendix 28 53 

 Appendix 29 54 

 

 

3 
 



Introduction 
The aim of the report on the self- examination of educational programs’ 
cluster 35.00.00 «Agriculture, Forestry And Fishery», realized in the FSEI 
HPE "Stavropol State Agrarian University" (hereinafter – SSAU, the 
University) on compliance with the criteria of public and professional 
accreditation is a desire to improve the quality of education, quality culture 
development in the team of teachers and students, public informing about 
the values, practices and performance of SSAU. 

The task of the report: demonstration of a commitment to quality 
education, obtaining an independent evaluation of the quality of educational 
programs, development of experts’ recommendations for educational 
programs improving, increasing of competitiveness of graduates on domestic 
and international markets of educational services, improving of graduates’ 
employability. 

The self-assessment was conducted in transparency, close interaction 
of administrative and public institutions, teachers and students, fruitful work 
in the spirit of objectivism and constructivism. 

During the process of self-assessemnt the analysis of content, the 
level and quality of training programs of educational programs’ cluster 
35.00.00 «Agriculture, Forestry And Fishery» was conducted; the evaluation 
of training and requirements of educational programs was done; the 
dynamics of Faculty development progress was researched; recruitment, 
information, financial support of the educational, scientific and educational 
processes were studied, the efficiency of interaction with professional and 
local communities was evaluated. 

The Academic Council of the University (30.12.2013) (after discussion 
of faculties’ self-assessment) made a decision that faculties are ready for the 
procedure of professional accreditation by the National Center of Public 
Accreditation. 

The self-assessment was conducted by a group of responsible people 
in the departments according to the order of the Rector of the University 
(Order number 504, 09/12/13). The schedule of self-examination was made, 
the final format of the report and its contents was determined on the base of 
it. The Self-assessment involved teachers, students, graduate students, staff 
of specialized departments of the University, representatives of employers in 
the region. 
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1. OVERVIEW 
Bachelor's, master's and postgraduate students’ training on educational 

programs’ cluster 35.00.00 «Agriculture, Forestry and Fishery» is conducted 
according to the license for educational activities of the University by three 
departments: Agronomy, Agricultural Mechanization and Electrification in 
Agriculture (Appendix 1). 

The Agronomy Faculty was founded in 1941. "Agronomy" is the main 
training program. More than 8 thousand  specialists graduated from the 
Faculty. Among the graduates there are not only the managers at all levels 
of agribusiness enterprises, but also scientists with doctoral and PhD 
scientific degrees. 

There are 6 Departments at the Faculty, 5 of them take part in 
educational programs’ cluster 35.00.00 «Agriculture, Forestry And Fishery». 
They are: Agronomic chemistry and plant physiology (founded in 1949), 
Production and Processing Supply of Plants (1964), General Agriculture and 
Reclamation (1943g.), Soil Science (1967), Plant breeding and Selection in 
honor of Professor F.I. Bobrysheva (1948). 

The Dissertation Council for the scientific degree of candidate and 
doctor (Agricultural Sciences) has been acting since 1977 at the Faculty of 
Agronomy. 

The Faculty has established close relations with the enterprises in the 
region, they are the bases for practices, training, and joint research: 
Stavropol Botanical Garden, LLC "Krasnoselskoe" (Grachevsky area), 
Gossortkomissiya, Agro firm "Zolotaya Niva", LLC SPE "STEVIANA", 
"Staromarevskoe grain point", Bakery № 3, Brewery "Stavropolsky", etc. 
The faculty also participate in grant programs with the University of 
Hohenheim (Germany) and Genoa (Italy). 

The faculty has 85 teachers, among them there are 4 Academicians of 
Russian Academy of Agricultural Sciences, 17 professors and doctors, 43 
professors and PhDs. 70 % of employees are alumnus of Agronomy Faculty. 

The Faculty of the Farm Mechanization was founded in 1950. 
"Agroengineering" is the main training program. There are 5 departments at 
the Faculty participating in the educational programs’ cluster: Mobile Energy 
Systems (founded in 1951 ), Processes and machines in agribusiness 
(1958), Technical Services, Standardization and Metrology (1958), 
Mechanics and Computer Graphics (1951), Technological Equipment and 
Livestock Processing Plants (1961). 

There is a Dissertation Council for the scientific degree of candidate and 
doctor. The share of teachers with a scientific degree is more than 80 %. 

The Faculty has established collaboration with leading research 
institutes of the country and abroad (GNU GOSNITI , Institute of Welding 
(Potonié), Polotsk State University, National Academy of Sciences of 
Belarus). Orders from leading enterprises of Stavropol Territory and the 
Russian Federation are conducted ("Belebeevsky factory “Avtonormal", 
"Plazmatsentr" (St. Petersburg), etc. The results of scientific research of the 
Faculty are implemented in repair and maintenance industry. Students can 
practice on the basis of "Stavropolagropromsnab", "Scientific - technical 
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Center "NTC", "Harvester Plant "ROSTSELMASH", "Yugprom", "Energomera", 
"STAVHOLDING", farm-breeding plant "RUSSIA", farm-breeding plant 
"KAZMINKY" and other enterprises in the region . 

There are agreements with the world’s leader in training of 
diagnosticians for car dealerships of car brands (BMW, RENAULT, PEGOUT, 
MERSEDES-BENS, etc.), and with GENE FA on opening a training center. 

Being founded in 1974, the Faculty of Electrification in Agriculture by 
the decision of Scientific Council of the University in 2008 was renamed as 
"Electric Power Faculty". Faculty trains bachelors and masters on the 
program "Agroengineering". 

There are 6 departments at the Faculty 4 of them take part in the 
educational programs’ cluster 35.00.00 «Agriculture, Forestry and Fishery», 
including: Usage of Electricity in Agriculture (founded in 1967), Electric 
power supply and exploitation of electrical equipment (1980), Automation, 
Electronics and Metrology (1997), Theory of Electrical Engineering (1974). 
90% of faculty members have academic degrees and titles. 

Faculty's strategic partners in many areas are the leading enterprises: 
Concern "Energomera", "Stavropol electromechanical plant", MUP 
"Gorelectroset", branch "Western electric networks", JSC "Stavropolenergo". 
Faculty has established close relations with the universities in Europe: Czech 
Agricultural University, University of Hohenheim (Germany) and 
FolkUniversity (Sweden). 
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2. CONFORMING TO STANDARDS OF PROFESSIONAL PUBLIC 
ACCREDITATION 

Standard 1. Policy (objectives, development strategy) and 
educational program quality assurance procedures 

FSBEI HPE Stavropol State Agrarian University’s Mission is to expand 
the boundaries of knowledge and training, provide training for graduates, 
professionals; improve the quality of life in the South of the Russian 
Federation, and contribute to the preservation and multiplication of moral, 
cultural and scientific values of the society (Appendix 2). 

In University’s politics key processes needed to implement the strategy 
of the university are identified and developed. The main task of the 
educational policy of the University is to provide modern quality education 
based on the preservation of its fundamental and matching current and 
future needs of the individual, society and state. 

The basis of the quality management system of the University is a 
process approach presupposes a system of planning, management, objective 
evaluation criteria and quality assurance at all stages and levels of the 
educational and research activities, as well as carrying out corrective and 
preventive actions. 

All the processes (educational, training, research, innovation, 
informative and methodical, international, etc.) are interconnected and 
contribute to the effectiveness and efficiency of the organization in achieving 
its objectives and provide a systematic approach to quality management of 
the University. The university has implemented and certified quality 
management system based on the requirements of GOST R ISO 9001-2001 
(ISO 9001:2000) issued by LLC "Stavropol Regional Center of Certification" 
(Appendix 3). 

The coordination guide of education quality system at the University is 
based on international standards (Education Quality Management Centre 
(EQMC). Key issues of EQMC are discussed at the meetings of Training and 
Methodological Department and rectorate. The quality management system 
of a High school applies to all departments and basic education programs 
(BEP) ( Appendix 4). 

In the area of training the general objectives of the BEP of educational 
programs’ cluster 35.00.00 «Agriculture, Forestry and Fishery» are: 

– Meeting the needs of society and state in fundamentally educated 
specialists and harmoniously developed professionals, owning modern 
technologies in the field of professional activity; 

- Meeting the needs of individuals in social and professional 
competencies that allow it to be in demand in the labor market and society, 
capable for professional mobility. 

– In the field of education the main objectives are formation of social 
and personal qualities of students: commitment, organized nature, diligence, 
responsibility, public spirit, communicativeness, improving of general 
culture, tolerance. 
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According to SSAU Mission and Development Strategy, mission of 
educational programs’ cluster 35.00.00 «Agriculture, Forestry and Fishery» 
BEP is the development of students' personal qualities, formation of common 
cultural universal competences (general science , social, personal, 
instrumental ), professional competence in accordance with state 
requirements, as well as the training of an well organized, hard-working, 
responsible, tolerant professionals, ready to continue their education and 
inclusion into innovation and adaptation in the labor market and 
employment due to of mastering general cultural and professional 
competence of the BEP. 

In evaluated educational programs’ cluster 35.00.00 «Agriculture, 
Forestry and Fishery» goals and objectives are defined; they are aimed 
achieving quality of training relevant to the Mission of the University. 

The international activity of the University focuses on the development 
and diversification of international educational and scientific relations, 
researches and bringing to the University international experience, theories, 
doctrines, principles and methods of training and education. 

The main objectives of international cooperation in the field of 
University education and research activities are: 

− integration of the University as an equal partner into the international 
scientific, technical and educational space, cooperation with foreign scientific 
schools to deal with specific research tasks; 

−  recognition of the University as an active participant in the global 
scientific and educational process; 

−  improving of the training quality both for Russia and for other 
countries. 

Development of international partnerships to ensure integration with 
the international scientific community is one of SSAU priorities. 

The University conducts its international activities in the following 
areas: realization of international educational and research programs and 
projects , organization of training and practice for students and teachers of 
the University abroad, participation in the integration of agricultural high 
schools in the world educational community, holding international 
conferences and seminars, training of foreign students, postgraduate 
students and professionals, attraction of international investment in the 
development of the University. 

The plan for international collaboration in the framework with the 
educational programs’ cluster 35.00.00 «Agriculture, Forestry and Fishery» 
BEP is aligned with the international activities of the university, it includes : 

 -development of cooperation and mobility in higher education, 
represented by EU (program "Erasmus Mundus"); 

 -implementation of a program of international cultural exchange 
student «Work & Travel»; 

 -industrial agricultural training in Germany, according to the contract 
with German organizations APOLLO and Peasant Farmers Union LOGO; 

 -staff’s meeting with leading scientists, politicians and public figures 
from around the world; 
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− professional development in foreign partner universities, educational 
and research centers, foreign enterprises; 

−  master classes of companies JOHN DEERE; AMAZONE; KUHN; CLAAS 
etc. 

− Achieving the goals of educational programs’ cluster 35.00.00 
«Agriculture, Forestry and Fishery» provided by: 

− ensure the competence of teaching staff (professional development of 
teaching staff; foreign training, fundamental and applied research); 

− regular performance evaluation and comparison with the results of 
other educational institutions (internal audits and self-monitoring of strategic 
partners in education ); 

− involvement of employers' representatives, scientists around the world 
in giving lectures, master classes and final certification of graduates; 

− development and improvement of facilities of Faculty, resource support 
of educational and research activities, training at leading enterprises and 
foreign partners; 

− monitoring, review and adjustment of the educational program with 
the advice of employers and representatives of ministries and departments. 

Monitoring educational process is aimed at identifying of learning 
outcomes criteria on the following parameters: 

− the level of students’ knowledge and skills development; 
−  the level of key competencies development; 
− being in demand for graduates in the labor market . 
The evaluation and analysis of education quality of BEP are carried out 

in accordance with the Regulations on internal quality control of the 
educational process in FSEI HPE Stavropol State Agrarian University. 

Inconsistencies in the quality of training revealed according to 
monitoring results and proposals to improve the educational process are 
developed. 

The action plan for improving the educational process in order to 
achieve program objectives is discussed at the meeting of Faculties’ 
Academic Council and is presented in the future development plan of the 
Faculty, in the Working Plan of methodical commission and Working Plans of 
faculty’s departments. 

Information on training programs is published in regional newspapers. 
Weekly the TV program "Student AU" is issued out, which is about a specific 
training and professions’ prospects. In accordance with the plan of career 
guidance, booklets are produced and events are organized. 

The basic educational program of high professional education, 
curriculum and all regulations for academic affairs are placed in the local 
network of the University, the access to which is available from any 
computer of the SSAU. 

In order to improve the quality of education in accordance with the 
expectations of consumers, which are identified on the basis of a periodic 
review of the basic educational program of high professional education by 
employers, monitoring of the educational process, development of 
procedures for assessing the level of knowledge and skills of students, 
attracting highly qualified academic teaching staff, including leading 
specialists of the ministries, departments and businesses. According to all 
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these factors there are changes in the basic educational program of cluster 
programs 110000 Agriculture and Fisheries (35.00.00 Agriculture, Forestry 
and Fisheries).  

In the development and implementation of strategic goals and 
objectives of the basic educational program of high professional education 
participated academic teaching staff members, employers, representatives 
of the Ministry of Agriculture of the Stavropol Territory, the management 
structure of the University. 

Areas for improvement 
1. Provide access to the content of educational programs of the cluster 

110000 Agriculture and Fisheries (35.00.00 Agriculture, Forestry and 
Fisheries) in English on the website of the University. 

Standard 2. Approval, monitoring and periodic evaluation of 
programs and qualifications 

The curricula for cluster programs 35.00.00 Agriculture, Forestry and 
Fisheries are analyzed on the basis of the academic year results in the 
context of the new requirements, regulations, or achievements. That is the 
basis for allocation of academic workload in disciplines and departments. 
Analysis and correction of the curriculum is implemented in phases. Initially, 
the curriculum is being discussed at the dean's office meetings, with the 
statement of the views and wishes of the dean, associate dean for academic 
affairs, heads of departments, faculty members and methodical commission 
considering the wishes expressed by employers. 

The next step is to discuss the curriculum with educational advisory 
board of the SSAU where the chairpersons of faculties’ methodical 
commissions and vice dean for academic affairs are present. After 
consultation with the department of the educational process organization 
and control, the curriculum is discussed at the meeting of the University 
Academic Council, which covers the most important issues of the year, make 
suggestions and decisions to improve the educational work. 

The content of educational program is focused on the best 
achievements of modern domestic and foreign science. The SSAU is the 
winner of Innovative Educational Program "Education" and as a result 
modern research and training equipment was purchased (Appendix 5). 

The curricula in areas of training programs of the cluster 110000 
Agriculture and Fisheries (35.00.00 Agriculture, Forestry and Fisheries) are 
based on the principle of multi-level education, and assume a continuation 
and deepening of the study of professional and special disciplines from 
bachelor programs to postgraduate programs. 

One of the most important tasks for the implementation of the basic 
educational program’s mission is to integrate the science into the learning 
process of bachelor's and master's program students. To achieve the goals, 
such subjects as "Basics of Scientific Research", "Research Methodology", 
and «Automated Design System" were included into the curriculum of 
bachelor program. The subjects promote the development of students’ 
creative and scientific potential and targeted towards meeting the 
requirements of employers: development of skills and experience of project 
activities. Research activities of a Master is based on the broad range of 
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disciplines related to the purposes of training, such as "Scientific Projects 
Investment (according to study areas)", "The Methodology of Scientific 
Creativity", "Basics of Scientific Research", "Research Work" and research 
practices. 

Final training results are clearly stated in the curriculum of each 
discipline (module) in relation with knowledge, skills and acquire 
competencies in the whole of the Basic educational program. Total labor 
intensity of the discipline cannot be less than two credits (except elective 
courses). In disciplines, labor intensity of which are more than three credits 
students should get marks ("excellent", "good", "satisfactory"). 

Training results of basic educational program of high professional 
education are acquiring graduate’s competencies, in other words his ability 
to apply knowledge, skills and personal qualities in accordance with the 
professional activity.  

The main types of training sessions are lectures, practical and 
laboratory classes. The share of classes in interactive forms is not less than 
20 percent of in-class learning generally in the educational process. 

The independent work of students within the educational and research 
activities is carried out on the basis of the University’s scientific library, 
multimedia Internet resources of the University, reading room of scientific 
and training materials, periodicals according to the specialty profile, as well 
as consulting work is supported by the leading teachers through academic 
teaching staff personal accounts on SSAU site or on an existing schedule.  

The results of independent work are evaluated by the teachers during 
the interim and ongoing assessment of students, with the usage of test 
tasks. The work programs of all disciplines includes a special section 
"Themes of independent work", which contains a list of literature that is 
proposed for self-study. 

Authorities of the universities and faculty work closely with the Ministry 
of Labour of Stavropol Territory and the Ministry of Agriculture of Stavropol 
Territory for joint analysis of changes in the labor market needs and 
research of new professional opportunities for graduates. Regularly 
workshops and field sessions are held in the workplace, such as classes in 
the JSC "Concern" Energomera", Western Electric Networks of Stavropol 
(www.stgau.ru). 

Training quality in the performance of the mission of SSAU and basic 
educational program is determined by the compliance objectives of the 
educational program learning outcomes which are based on the knowledge 
of graduates and employers’, state’s, strategic partners’ requests. 

Training and work practices are in the curriculum. Practice reinforces 
the knowledge and skills which are acquired by the student as a result of the 
development of theoretical courses, develops practical skills and contribute 
to a comprehensive general culture and the formation of professional 
competence of students. Practical training is organized on the basis of 
strategic partners, such as LLC "Combine Plant "Rostselmash", concern 
"Energomera", stud farm "Russia" in Novoaleksandrovsky District and other 
agricultural enterprises in the region, by contracting with the organization 
and the university. To succeed in practical training, the departments have all 
the necessary training and methodological support. According to the results 
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of practical training management the company provides a performance 
record on the student, confirming maturity of his common cultural and 
professional competencies and characterizes his personal qualities. Every 
year the best students of 3d and 4th years of study go for practical training 
to Germany, Switzerland and other European countries and then public 
discussion of the results follows. 

An educational program realization is constantly being revised (once a 
year), is estimated by the results of the interim monitoring and final state 
attestation of graduates, which are analyzed and evaluated by the Scientific 
Council of the Faculty, at the meeting of educational-methodical council,  at 
the University administration meetings and the Academic Council of SSAU. 
Inconsistencies are analyzed and the plan to eliminate them is made. There 
is a system of complex rating assessment of learning outcomes and other 
student achievements at the faculty (participation in scientific research, in 
volunteer activities, in sports, in artistic events, etc.). This assessment is 
crucial in the allocation of budget places for admission to SSAU, contracts of 
employment and motivates students to high-quality performance of all types 
of activity (Appendix 6). 

To assess students' learning activity (learning achievement) consistently 
the following criteria, rules and requirements applied whish are agreed with 
the processes of teaching and learning: Standards of the University teaching 
and learning activities, the Regulation on the rating system of SSAU student 
assessment, the Regulation on monitoring and interim assessment of SSAU 
students, the Regulations on the procedure of students’ recovery and 
deduction, the Regulation on the final state certification. These documents 
have been agreed with the European Qualifications Framework (EQF) and 
"Dublin descriptors". 

Periodically there is an internal and external evaluation of educational 
programs (Appendices 7, 8, 9, 10, 11, 12, 13). Students, staff of the 
University, alumni and representatives of professional associations are 
involved in it. Internal and external evaluation is conducted according to the 
accepted regulations. Regularly (once a month) there is students’ attestation 
and the rating of individual students and groups, as well as academic 
disciplines is determined by the score-rating system. This information is 
provided in the public domain on the website of the Faculty and the 
University.  

For the publication of the expected results of the basic educational 
program the University site is used www.stgau.ru, the University’ newspaper 
is published, television programs are created. 

Areas for improvement 
1. It is necessary to increase the number of attracted leading scientists, 

experts, employers to scientific innovation process of the faculties. 
2. More active involvement of 1st year students in the research work.  
3. To broaden the range of intercollegiate events involving foreign 

students: seminars, conferences, schools, seminars and competitions. 
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Standard 3. Assessment of students’ knowledge / competences 
level  

Assessment of students training quality is based on the analysis and 
evaluation of admission requirements, testing results of current progress in 
all subjects, final certification of graduates.  

To assess the learning activities of students the following rules and 
regulations are used whish are covered in the following documents: the 
Regulations on the score-rating system, the Regulations on the admission 
tests and examinations; the Regulations on term essays; the Regulations on 
interactive forms of education; the Regulations on the organization of 
independent work; the Regulation on the practical training; the Regulation 
on training students on individual plans and individual schedules; the 
Regulations on Final State Examination; the Regulations on master  
programs; the Regulations on the implementation and protection of final 
qualifying work; the Regulations on the order of transfer, expel and recovery 
of students. 

Admission rules and requirements for entrance tests are presented on 
the site of admission committee http://stgau.ru/abiturient/index2.php, 
which provides general information, the Regulations on admission, 
information on enrolment, the program and schedule of entrance tests, 
information for applicants on contracted form of training. During the time of 
the admission committee functioning the booklets are made and there are 
advertisements in the local media. 

For completing the best trained contingent by creative and active school 
graduates there is the Center of pre-university training at the University. 

The system of pre-university work, recruitment and selection of 
applicants ensures high quality admission. As part of career guidance, 
"Doors Open Day" became traditional with the presentation of each faculty 
that demonstrates the level of the interests of future applicants to the 
University and its specialties. At the University site in the "Applicant" section 
there is all necessary information for school graduates: the Regulations on 
admission, Admission Tests Programs, General Information, a section which 
informs about the employability of graduates (www.stgau.ru).  

Weekly there is a TV program "Student AU" on the local TV channel 
which is dedicated to news of the week, and with the information about each 
profession trained in SSAU (www.stgau.ru). 

Besides the career guidance work is carried out at schools and districts 
of Stavropol Territory, which are assigned to faculty members, who support 
constant communication with them, participate in parent-teacher meetings, 
and other events. On the basis of educational and experimental farm annual 
event "Tractor show" takes place. The main aim is to develop the interest of 
potential applicants to the future profession. Thus the whole range of 
activities allows us to achieve significant benefits of SSAU compared with 
other universities in the region and in Russia. NCFD needs for specialists in 
the field of "Agroengineering" until 2020 is 634 people. 

All information on the types, timing and requirements for monitoring of 
students' knowledge is communicated to them in the first session, through 
training manuals on discipline, posted on the website of the University. 
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Basic methods of students' learning achievements assessment are in 
the score-rating system which has been functioning in SSAU since 2008-
2009 academic year. Point-rating system compensates for the shortcomings 
of the traditional system, consisting in the absence of current educational 
records of the student. For all kinds of work done by students during the 
semester (semesters), they get points and there are different forms of 
control measures ("checkpoints"), each of which is assessed a certain 
number of points, points are awarded for an exam or the final result, a 
rating point on the subject. There is a fund of assessment materials for each 
discipline (tests, case studies, business games, etc. with the required validity 
and reliability) and the criteria for assessment of the activities of students. 
The procedure of examination usually includes several stages. So, at the 
department of normal physiology the exam consists of three stages: 1) 
practical skills, 2) computer-based testing on the most important human 
physiological constants, and 3) oral interview on the examination card. The 
analysis begins with a practical skills test "Passports of Students’ Health" 
which is filled in the classroom for the study of physiology, while examining 
the most important parameters of their functional activity, the level of 
efficiency, conclusions and recommendations.  

Assessing students’ knowledge based on the score-rating system, 
practice recommendations of graduates based on academic achievement 
causes objectivity, transparency, clarity of procedures and students' 
motivation to achieve results. 

 The prevailing part of the academic teaching staff involved in the 
assessment of knowledge and skills of students have academic degrees and 
titles, passed advance training courses. 

Pedagogical analysis of comparing the results of the Federal Internet 
exam for bachelor program students of specialty 110200.62 Agriculture 
showed that in the cycle of the overall humanitarian, socio-economic, 
mathematical and natural science disciplines the quality of SSAU students' 
knowledge is higher (53-95%) than of students of Saratov State Agrarian 
University named after N.I. Vavilova (45,5-48%). 

In order to organize independent work of students of the Faculty of 
Agriculture Mechanization in “Agroengineering” in the department designed 
graphics independent work of students in each discipline of the main 
educational program. At the Faculty Council of Young Scientists and 
Students' Scientific Society is working fruitfully. Number of students 
participating in the research and willing to devote their lives scientific 
activity is increasing every year. Faculty repeatedly took the leading position 
in the university by the number of patents granted for inventions and utility 
models. Annually on the results of the Student Scientific Society conducted 
student scientific conferences. Best student papers will be awarded diplomas 
and prizes (Appendix 14). 

The proportion of students engaged in scientific coteries - about 90 
percent. Every year the university is a place for all-Russia scientific-practical 
conference of students and young scientists “YOUNG AGRARIANS OF 
STAVROPOL TERRITORY”, “AGRO UNIVERSAL” and others, which in one form 
or another are involved about 300 students SSAU Faculty of Agricultural 
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Mechanization . Over the past five years up to conferences was published 65 
scientific students’ works (Appendix 15, 16, 17, 18). 

For achievements in the field of education and science students 
become nominal scholarships: Scholarship of the President of the Russian 
Federation, the Governor of the Stavropol Territory, the Government of the 
Russian Federation , public company “Concern” Energomera”, limited 
company “Combine Plant “Rostselmash” and others (Appendix 19). 

The faculties of passing students of organized practice on the basis - of  
public company “Stavropolagropromsnab”, limited company “Scientific - 
Technical Center “NTC”, limited company “Combine Plant “Rostselmash”, 
limited company “Yugprom”, public company “Energomera” , public company 
“STAVHOLDING”  farm-breeding plant “RUSSIA”, farm-breeding plant " 
KAZMINKY " and other enterprises in the region . 

Following the results of the best practices of the students receive 
scholarships of “Rostselmash”, and “Concern” Energomera”.  

Within the framework of international cooperation every year dozens 
of students of the faculty take part in various international programs: 
APOLLO, LOGO, SWEP, and Peasant Farmers Union. Duration of training and 
practice is 4 ... 6 months. Learning foreign languages is stimulated students 
by the opportunity to go to study abroad for up to 1 year. 

Involvement in the process of international educational and scientific 
cooperation with foreign universities realizes through participation of the 
University in international programs and projects. So the program “Erasmus 
Mundus”: external window cooperation «from 2008 students and 
postgraduates of the faculty are trained in European countries. Currently, 
two postgraduate students of the faculty are trained finish their thesis in 
Prague Agrarian University. 

Conclusions about the quality of training are done on the results of 
training and research activities of students. Effective assessment of 
knowledge at the university introduced the electronic system of the deanery, 
the electronic portfolio that allows you to monitor progress and 
achievements of students. Regularly analyzes customer feedback and 
success of professional activity of students. 

The University is organized on an effective system of assistance in 
employment of graduates, which begins with the advanced undergraduate 
and graduate design is carried to a specific workplace. To that end, the 
alumni meeting are provided with the Minister of Agriculture of the Stavropol 
Territory, heads of agricultural enterprises. 

So, graduates which are qualified as "Agronomy" compared with 
Mordovia State University named after .N.P. Ogareva (Saransk)  
(2008 -82%, 2009 - 63% , 2010 - 95% , 2011 - 75% , 2012 - 70 %) in all 
the years of issues employed by 100%. 

Areas for improvement 
1. Development of distance education system of students. 
2. Expansion of the research, in which representatives of employers 

interested. 
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Standard 4. Quality assurance and competence of teaching staff 
Academic staff is implementing of main educational program by cluster 

programs 110000 Agriculture and Fisheries (35.00.00 Agriculture, forestry 
and fisheries), formed of highly qualified teachers with academic degrees 
and titles. The strengths of the human capacity are the availability of 
scientific schools and the system of training highly qualified, stable teams. 
Direction indicators and workforce development institution are enshrined in 
the “Strategy for the Development of the University until 2020”. 

Implementation of main educational program by cluster of programs 
110000 Agriculture and Fisheries (35.00.00 Agriculture, forestry and 
fisheries) provided scientific and pedagogical staff with basic education, 
corresponding to the profile taught discipline, systematically engaged in 
scientific and methodological activities and improve their skills. 

All subjects provided basic educational program taught by qualified 
academic staff. All teachers have scientific specialty which fits the profile of 
the subjects taught. 

Important role in the development of professional and personal growth 
and adaptation to the new requirements of professional plays self-education 
of the academic staff and cognitive activity. Organization of work to meet 
the needs of staff in self-education includes activities : provision of academic 
staff possibilities of using the updated library collection, automation of 
library processes , updating and expanding the list of periodicals; creation of 
the University community access points to the Internet , as well as 
equipping workplaces with computer equipment Internet access ; opening of 
Center of scientific innovative and information analytics, which includes its 
own patent office , etc.; providing conditions (specialized equipment , 
research laboratories , etc.) for the organization of research and 
experimental work, create a system of reciprocal visiting of teachers’ lecture, 
laboratory and seminars both on its faculty, and colleagues from other 
faculties . 

Positive is the change in the age composition of the academic staff. 
The average age of teachers is 45 years with a trend toward rejuvenation. 

Currently SSAU acts competitive selection procedure applicants for 
academic staff. In accordance with it the applicant must provide to the 
secretariat of the Academic Council in strict timeline required documents. In 
approving the candidate to participate in the competition, he must pass a 
competitive selection at a meeting of the department, the deanery, and later 
by the Scientific Council of the Faculty and the University. Employment 
contract signed by the rector of the period taking into account the opinions 
of the Scientific Council (maximum - 5 years). Signed employment contract 
is the basis for the publication of the order of appointment to a vacant 
position. Further interaction with the academic staff in terms of: recruitment 
and placement, registration of their admission, transfer and dismissal, 
preparation of documents for approval to the office staff is the responsibility 
of the Personnel Department of SSAU. 

Promotion of staff in the service primarily depends on the individual 
teacher’s rating, which is formed at the end of each academic year, as well 
as the degree of qualification (degree, academic title, foreign language skills, 
teaching skills, the number of publications, organizational skills, the results 
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of scientific research work and work with students, professional 
development). 

Established in SSAU system of rated assessment of departments and 
point- rating assessment system academic staff activities, the competitive 
environment and activates the channels of upward mobility training. Position 
Head of Department and the teaching and support staff of the department is 
determined by the rating of the department place. Teacher position is the 
result of the sum of the individual scores. At the beginning of each calendar 
year, fed rating faculty chairs and each employee individually is struck. 
Payment of incentive allowances depends on the position in the ranking: the 
higher the position, the greater the share of allowances in wages. Rating is 
taken into account when making personnel decisions, moral encouragement 
of employees (www.stgau.ru). 

Academic staff involved in the implementation of the main educational 
program by cluster of programs 110000 Agriculture and Fisheries (35.00.00 
Agriculture, forestry and fisheries), is actively involved in research, 
methodological studies (Appendix 20.21). Scientific advances of academic 
staff regularly displayed at exhibitions, published in the scientific press, 
regularly published textbooks and manuals stamped Academic union or 
ministries regularly increased citation index Russian Science Citation Index . 
In order to motivate academic staff, Scientific Research in SSAU 
implemented by contractual in government contracts and is supported by 
grants (Appendix 22, 23, 24, 25). 

Young scientists are actively involved in obtaining grants from the 
Foundation for Assistance to Small Innovative Enterprises in Science and 
Technology (Appendix 26). 

The scientific potential of the University staff composition is one of the 
highest among universities in Stavropol Territory and agricultural 
universities of the Russian Federation. According elibrari.ru (2012) at the 
Stavropol State Agrarian University - 5th place among all agricultural 
education and research organizations in the Hirsch index, the number of 
publications in journals with impact factor to 63 %, which corresponds to the 
fourth place. 

Formation of human capacity is the main priority in the activities of the 
University. All teachers who are not having a post graduate degree, given 
the opportunity to post graduate or doctoral degree . 

The procedure, conditions of employment, competitive selection and 
employment contracts between the University and the employee of the 
number of scientific and teaching staff are determined in accordance with 
the order of the Ministry of Education of Russian Federation on November 
26, 2002 № 4114 “On approval of the order of succession of academic staff 
in institution of higher education of the Russian Federation”.  Particular 
attention is paid to training in own scientific-pedagogical personnel of the 
University. In developing a strategy and plans for staff used the entire 
structure of the University, which allows attracting the planning policy 
strategy for human resources almost all the staff: administration, deanery, 
departments, teachers and representatives of the student government. 

Faculty members are actively developing relationships with partners in 
Russia and abroad, integration with other research, educational 
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organizations. There are various forms of interaction. In regular workshops 
with participation of leading Russian and foreign experts is to give lectures 
and seminars. Based on research jointly publish scientific papers, tutorials. 

At the level of administration is formed in relation to the basic strategy 
of human resources of the university. At the level of dean plans and 
personnel development program faculties and departments, as well as plans 
to prepare a defense of dissertation research by the University are formed. 
At the level of departments proposals for scientific research, training plans of 
staff created educational research teams to implement grants, contractual 
projects and targeted research programs are formed. 

Formed at the level of teachers, offers are for development programs 
to fill the faculties and departments, generated ideas for research and 
development grants program created for professional growth and personal 
development of the faculty staff and suggestions to improve their skills. 

Every year, the faculty held internships and training in leading 
scientific and educational centers in Russia and abroad, as evidenced by the 
corresponding certificates. In general, the basic educational program 
proportion of persons with academic degrees and titles of the relevant 
license indicator. 

SSAU is making efforts to implement the principles of the Bologna 
Process, in particular, the academic mobility of faculty members. Teachers 
are trained in foreign universities. 

To improve language training of faculty organized special courses in 
English or German language, designed for different levels. 

Areas for improvement 
1. Increasing the number of publications of foreign citation indices 

SCOPUS and Web of science. 
2. Improving language skills of teachers and postgraduate students. 

Standard 5. Educational resources and providing of students 
The Stavropol State Agrarian University ensures that students and 

masters are fully supplied material and technical base for training, 
implementation Educational Professional Program by cluster of programs 
110000 Agriculture and Fisheries (35.00.00 Agriculture, forestry and 
fisheries). During the last 5 years and continues to be updated material-
technical base of the faculties. 

To implement Educational Professional Program by cluster of programs 
110000 Agriculture and Fisheries (35.00.00 Agriculture, forestry and 
fisheries) used classroom fund equipped in accordance with modern 
requirements. Classrooms are equipped with computers, multimedia 
projectors, telecommunications and software licenses, which allow teaching 
the use of modern educational technology. All computers have access to the 
Internet. Most developed information technology in the university are 
computer test control, implemented by the overwhelming number of 
departments, the use of multimedia presentations for seminars as well as 
lectures, created, including by teachers (Appendix 27,28,29), a significant 
bank of multimedia presentations all educational programs. 

The analysis of the SSAU funding from the federal budget in the 
context of expenditure subject shows that in recent years, the funding was 
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characterized by stability and about the same collateral various areas of 
expenditure. Incomes from extrabudgetary activities tend to increase. 

The university has a scientific library, a common fund of which is 3 
millions 665 thousand of copies. In the scientific library of the university 
there is implemented a project "Digital Library", oriented to provide user’s 
access to electronic resources of remote access. All library processes, with 
the exception of book circulation, are fully automated. The library has 138 
computers. All workstations have access to the Internet and legal databases 
"Garant" and "Consultant". Currently, the e-library has 7992 editions (study 
guides, methodical literature, monographs published in the printing-office of 
the university since 2003, electronic textbooks and study guides). The fund 
of the hybrid library is 789 carriers. 

On the website of the university freely available every teacher has a 
personal account, where are the educational-methodical complexes on 
teaching disciplines including theoretical and practical courses with questions 
for self-study, as well as development and scientific publications for creating 
of necessary conditions for self-teaching and research work of students. To 
improve their qualification in accordance with the plans for every year as in 
profiles’ programs or in other areas (72 h) the employees confirm it with 
certificates (www.stgau.ru). 

The technical and administrative staff is qualified to provide the 
educational process at a high level. Annually there is a rating of technical 
and administrative employees. The university periodically conducts further 
education courses focused on professional growth of staff. For example, from 
2009 to 2013 according to the program of fire-technical minimum there 
were trained 128 employees and equipped five stands of visual agitation 
according to the rules of fire safety. 

Enterprises and agribusiness organizations, joint stock companies, 
limited liability companies, large, medium and small organizations, 
enterprises of all forms of ownership and activities (LLC " Agroproduct " in 
Shpakovsky area; Agricultural production credit cooperative "Rassvet" in 
Izobilnensky area; Agricultural production cooperative farm-breeding plant 
"Kazminsky", Agricultural production cooperative farm-breeding plant 
"Chapaev" in Kochubeevsky area; CJSC "Poultry Shpakovskaya"; brood 
collective farm "Russia" in Novoaleksandrovsky area; CJSC "Rodina" in 
Blagodarnensky area and others) come forward to provide the base for 
students’ externship. 

The department for "social research and marketing" is responsible for 
the system of students’ feedback about valuation of conditions and 
organization of educational process in the Agrarian University. The main 
activities and functions of the department are developing and conducting of 
sociological research on educational, cultural, socioeconomic, scientific and 
innovative spheres of the university; monitoring of public opinion of staff, 
teachers, graduate students, students and reporting program for managerial 
decision making. According to the system of monitoring there is regularly 
developed students' satisfaction with the quality of whole educational 
environment – a set of additional factors and support services that provide 
students with a comfortable learning environment. This balanced schedule, 
convenience and availability of classrooms, access to computers and the 
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Internet, the use of copiers, the availability of multimedia learning facilities 
for self-study and recreation, library and etc. There are revealed complaints 
of students and their suggestions for improving of the university’s activity, 
as well as on various aspects of student life. 

Areas for improvement 
1. Higher-education teaching personnel, postgraduate students and 

students have to actively use modern foreign literature in the original 
language in the learning process. 

2. To continue equipping of all university’s rooms with «wi-fi» access. 

Standard 6. Information system providing an effective 
realization of educational program 

The center for education’s quality management (CEQM, 
Center)provides the  collection, analysis, diagnostics and information 
dissemination necessary for the effective management of educational 
process, help in the educational process in university’s subdivisions . CEQM 
(center for education’s quality management) plans and organizes various 
activities related to the quality of education at the university, provides 
informational, scientific and methodological, design and expert activity. The 
center has developed and implemented at the university the quality 
management system (QMS) which includes: 

• Monitoring of educational process: intermediate student’s 
performance, session’s results, quality of graduate’s training; research work 
(twice a year). 

•  Rating of faculties and departments (annually). 
• Surveys of higher-education teaching personnel, students, graduate 

students, graduates and employers (twice a year). 
• External audits and surveys – three times a year. 
• Self-evaluation on criteria for quality competitions (twice a year). 
• Objective surveys – according to requests. 
• Management review (weekly). 
QMS function in the SSAU is based on the application of the process 

approach. There are developed measures for continuous quality 
improvement. Strategy and procedures are officially registered and available 
for the publicity and form a system by which the university monitors the 
effectiveness of the QMS. Documented procedures and procedural 
instructions contain information about the methods by which the activities of 
the institution are conducted and used as reference material for those who is 
interested in the practical application of the procedures. 

The university has developed and implemented a system of automated 
office management and electronic work flow. In the future, the improvement 
of this software will help to organize a reporting system for different status 
and attributes of documents, monitor progress on the execution of 
documents and work flow processes and make management decisions based 
on accounting data. 

The informational support of educational process, the active use of 
computer technology, the prevalence of student’s interest to Internet 
resources, in comparison with usual print resources, contribute to a more 
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active implementation in the educational process of modules equipped with 
materials available via the Internet. 

The integration with intramural electronic resources of scientific and 
educational processes is performed through active implantable in the SSAU 
modern information technologies; provide the students with Internet tools –  
non-traditional sources of information – electronic library resource, file 
archives of virtual teacher’s accounts improve the efficiency of independent 
work, create the conditions for creativity to studies and scientific research, 
acquisition and development of various professional skills, allow to 
implement a fundamentally new forms and methods. 

Achievements of the main curriculum organization on cluster of 
programs 110000 Agriculture and fisheries (35.00.00 Agriculture, forestry 
and fisheries) is regularly compared with the results of other universities, 
such as Kuban State Agrarian University (Krasnodar), Moscow Timiryazev 
Agricultural Academy (Moscow), Azov-Black Sea State Agroengineering 
Academy (Zernograd). The main advantages of the university are: 

-modern innovative training equipment, providing professional training; 
-classroom fund equipped with multimedia equipment; 
-use of modern control and diagnostic instrumentation during laboratory 
and practical exercises; 
-opportunity for students to participate in scientific contests and grants 
and win them; 
-open access to electronic library systems, practically from anywhere in 
Russia; 
-high degree of job placement for graduates in this area; 
-opportunity of apprenticeships abroad Russia. 
Availability and completeness of teaching and learning materials, 

electronic textbooks and educational materials in the local network of the 
university is based on transition of educational process to new modern 
electronic, computer and distant technologies. The university has a system 
of electronic scheduling, which allows to get quickly information about the 
schedule of any group on the faculty. The access to electronic schedule is 
available via INTERNET, on the website of the university 
(http://otsup.stgau.ru/electrorasp/index.html). 

The database of information resources of remote access is formed, 
including the largest electronic-library systems (EBS "University Library 
online", EBS "Lan") and a database of scientific information, such as the 
Scientific Electronic Library eLIBRARY.RU, ScienceDirect, Scopus publishing 
«Elsevier Science and technology", Digital Dissertation Library of the Russian 
State Library, the database of the Central Scientific Agricultural Library of 
Russian Academy of Agricultural Sciences, the database POLPRED.com: 
«Russia – Europe"," Agriculture abroad", "Ecology abroad", "Russia in the 
global economy", online library IQiib. Licensing agreements obtained at the 
time of acquisition of databases allow providing these resources to all users 
of the university with access of IP-addresses in each subdivision of SSAU 
and through the system of electronic reading rooms of the library. The 
access to electronic library systems is available for SSAU users from 
anywhere globally where the Internet access is. 
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Areas for improvement 
To increase the number of online materials available to students via the 

Internet on the cluster of programs 110000 Agriculture and fisheries 
(35.00.00 Agriculture, forestry and fisheries). 

Standard 7. Public information 
Public information about the educational program occurs through 

various communication channels. A significant role plays the SSAU’s official 
website, available at: http://www.stgau.ru under regulation of posting on 
the Internet and update the information on the educational institution 
(approved by RF Government Decree of April 18, 2012 No. 343). The site 
contains information of the university’s activities and its divisions. The 
content of SSAU is formed of socially important information for all 
participants of the educational process, business partners and all other 
stakeholders according to the statutory activity of the SSAU. Each 
department involved in the implementation of the main curriculum in the 
specialty Agroengineering, has its own page on the university’s website with 
the materials of the disciplines and learning process. 

The main information resource components of the SSAU’s official site 
are: general information about the university as a public educational 
institution consisting of university’s and faculty’s news, reference materials 
about educational programs, educational forms, university entrance; 
materials about the organization of the educational process; materials about 
scientific activities and international contacts of the university; electronic-
library resources, collection of case materials in the profile of the faculties, 
departments, branches and other departments of the university; materials 
about the events of the university’s current life, events held at the university 
and with its participation, news archives. 

The official group "Podslushano v StGAU (Overheard in SSAU)" actively 
works in the social network "Vkontakte" with more than 12,000 participants 
(http://vk.com/secrets_stgau; http://sprashivai.ru/secrets_stgau; 
http://ask.fm/ secrets_stgau), where are registered account administrators 
and teachers of the university operatively involved in the discussion of 
students' problems. 

The university’s activity is regularly shown on popular TV channels: 
"REN TV – Stavropol", "Stavropol’s channel STV", "Russia 1" weekly 
broadcasts the show of the Agrarian University "Student AU" about students’ 
and university’s life, in the print media: "Stavropolskaya Pravda", 
"Argumenty and Facty", "Komsomolskaya Pravda", "Vecherniy Stavropol", 
"Academiya", "Otkrytaya", etc. All article publications are posted on the 
website of SSAU under "General Information" in the section "Mass media 
about us» (www.stgau.ru). 

To inform applicants and students  information stands are used. 
On the official website the information  provided by employers about 

vacancies and job conditions is published. 
In SSAU there are two main approaches in the relationships with 

partners and suppliers: institutional (initiated at the management level or a 
separate subdivision) and individual. Management methods of relationships 
with partners are identified: feedback method; informing of partners and 
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suppliers; regulation of behavior; motivation to teamwork and continuation 
of cooperation. 

The system of relationships with strategic partners, including: LLC 
"Combine Plant "Rostselmash"; Agricultural production credit cooperative 
"Rassvet" in Izobilnensky area; Agricultural production cooperative farm-
breeding plant "Kazminsky", Agricultural production cooperative farm-
breeding plant "Chapaev" in Kochubeevsky area; CJSC "Poultry 
Shpakovskaya"; brood collective farm "Russia" in Novoaleksandrovsky area 
and others , is based on contracts for creative, scientific and technical 
cooperation. So, for the period of 2006-2013 there were signed more than 
20 contracts. 

The system of interaction with partners is focused on creating of new 
qualitative indicators of services at realization’s costs of following forms of 
cooperation: involvement of employers in the development and adjustment 
of educational programs (opening of new specialties, curriculum 
development, participation of higher-education teaching personnel and 
partners in the assignment of State Attestation Commissions, etc.); practical 
training of students (based on strategic partners); joint educational and 
methodical activities (publication of textbooks, including visa of Education 
and Methodics Association); joint patenting activity; employment of 
graduates (job fair, personal invitations from employers, lectures, 
presentations and information stands of enterprises, etc.); conducting of 
research work (through the request of enterprises and (or) joint research), 
business centers for collective use; organization and holding of joint 
seminars, exhibitions, conferences, trainings (higher-education teaching 
personnel – on the base of strategic partners and employees of enterprises 
on the base of the university), etc. 

A big role in public information about the educational program also 
plays pursued career-guidance work with potential applicants and their 
parents. Doors Open Day is regularly held, printed products with logos of 
SSAU are published, which outlines the objectives of the educational 
program; outdoor events in the region are carried out. The local mass media 
and television regularly cover events happened in the life of the university: 
the newspaper is published, cycle of TV programs «Student AU» is produced 
(www.stgau.ru). 

Areas for improvement 
1. Systematization of information about public events and joint 

initiatives with stakeholders on the website of the university by creating a 
separate partition. 

2. Improving of the information system planning and reporting of 
educational-methodical and scientific innovation work. 
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3. Implications 
Self-examination conducted by cluster of programs 35.00.00 

Agriculture, forestry and fisheries for establishing of compliance with the 
standards and criteria of professional accreditation of National Centre for 
Public Accreditation allows to make the following conclusions: 

1. The main educational programs by cluster of programs 110000 
Agriculture and fisheries (35.00.00 Agriculture, forestry and fisheries) are a 
complex project , which is a system of interconnected public and university 
documents, establishing: objectives, expected results, structure and content 
of education, conditions and technology of educational process 
implementation; systems of teachers’ activities, students,  
structural subdivisions; funds and technologies of quality assessment of 
students at all stages of their training. 

2. Objectives of the educational program are formulated in the 
published document on the official website, are contained in the working 
education programs, are accorded with the mission and strategy of 
development of the Stavropol State Agrarian University. The mechanism for 
permanent evaluation and adjustment of program objectives is established, 
taking into account the views of students, higher-education teaching 
personnel and employers. 

3. Implementation of the main curriculum is characterized by 
approximation, sufficiency and availability of educational resources provided 
by instructional documentation and materials, electronic resources for all 
academic disciplines. The strong point of the main curriculum is the active 
use of modeling techniques, methods of planning and carrying out of 
experiments, which provides not only the acquisition of professional skills, 
but also the necessary ethical principles. 

4. The learning results on the program are expressed through demand 
of professional training, defined as the formedness of scientific thinking as 
well as skills provided professional challenges. Requirements are based 
according to the State Educational Standard of Higher Professional Education 
with the needs of industry, traditions and achievements of scientific and 
pedagogical school in the SSAU. 

5. The higher-education teaching personnel is highly qualified. The 
university has created a competitive environment that enables to extend 
best practices and influence on insufficient activity. 

6. Material and technical, financial, information support of the 
educational process, administrative and managerial and technical staff skills 
allow organizing an effective training, educational process, comfortable 
learning environment and life for students. 

7. According to the cluster of programs 110000 Agriculture and fisheries 
(35.00.00 Agriculture, forestry and fisheries)  an information system that 
provides effective implementation of educational programs through 
continuous monitoring of students’, employees’, employers’ opinions and 
assessment, their involvement in the discussion and decision-making is 
created. 
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